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JOIN THE REVOLUTION IN

WORKPLACE WELL-BEING

Dear friends,
Welcome to the fourth annual Wellness Summit hosted by Innovative Benefit Planning LLC.

The Innovative Workplace Well-being @ Work Summit is a training event dedicated to
making workplaces healthier. This is the time to learn how to create an effective workplace
that encourages growth and learning. Our summit will include helpful sessions and panels
from industry thought leaders on topics such as creating a wellness program that engages
your employees, finding ways to reduce employee burnout, and building a more inclusive
work environment. Our goal is to equip employers with the knowledge and tools necessary
to ensure a healthy and productive workplace.

We would like to congratulate all of you for coming together to learn, share, and explore the
latest trends in workplace well-being.

We look forward to you learning from our keynote and panelists of industry thought leaders,
as well as network with other employers who are in different phases of their workplace
wellness journeys.

Please be sure to explore our health fair to learn about the latest resources to enhance
employee health.

About Innovative Workplace Wellness

Innovative’s workplace wellness assists employers in creating a culture of health. Our skilled
wellness team works hand-in-hand with organizations to design and implement customized
wellness programs that improve your population health and ultimately lower claims costs.

We help employers focus on each individual employee, guiding your team to effectively
manage their own mental, physical, and emotional energy so your employees and your
business thrive.

Warmly,

Innovative

BENEFIT PLANNING



AGENDA

8:45 - 9:45 am
Registration/Vendor Fair/
Breakfast/Biometric Screenings

Breakfast will be served and time to visit with
vendors. Biometrics limited to 50 people

9:45 - 10:00 am

Opening Remarks

Terriann Procida, CEO, and John Romaska,
VP, Benefits Consulting, Innovative Benefit
Planning and our Keynote Sponsor BPAS

10:00-11:00 am

Keynote Speaker
Speaker: Ryan Picarella, CEO, WELCOA

11:00-12:00 pm
Balancing Burnout
Speaker: Leah Marone, LCSW, MSW

12:00-12:45 pm
Lunch/Networking/Vendor Fair/
Biometric Reviews

Lunch served and time to visit with vendors.

12:45-1:15 pm
Lunch and Compliance Updates

Speaker: Tamalyn Wandler, JD, Director of
Compliance, Innovative Benefit Planning

1:15-2:00 pm
Building An Engaged Wellness

Program

Speakers: Jeanne Anderson, Automated
Financial Systems, Erica Brickus,

Automated Financial Systems, Lauren
Mazzotta, Yorktel, Pamela Collins, REV

Creative Group, Ryan Picarella, WELCOA

2:00-2:15 pm
Break

2:15-3:15 pm

Cultivating a Culture of Collective
Well-Being

Speaker: Alisha De Lorenzo, MS, LPC,NCC, SAC

3:15-3:30 pm
Closing Remarks/Raffle Winners/

Vendor Fair

We will announce our raffle winners from
the day.

4:00-7:00 pm
Happy Hour

Join us for happy hour at the Revolution House!



MEET OUR
KEYNOTE SPEAKER

Ryan Picarella

“How to Lead with
Intention & Influence”

Ryan Picarella is widely known for his thought leadership in organizational culture,
wellbeing, and organizational human performance. As CEO of the Wellness Council
of America, he has the privilege to work with numerous Fortune 500 companies

and international communities to improve the health and wellbeing of all people.
Picarellais a renowned keynote speaker who has been requested around the world.
He currently serves as a senior fellow with WE in the Nation, focusing on well-being
and equity around the world, a board director for the National Wellness Institute and
founder of Conscious Disruption, a firm dedicated to personal and organizational
transformation.




SPEAKER

Leah Marone, LCSW

Balancing Burnout

Leah Marone, LCSW, is a psychotherapist with over 20 years of experience
based in Charlotte, NC. She has facilitated over 20,000 therapy sessions,
writes for Psychology Today, and is an expert forum contributor for Newsweek.
Leah was a former anxiety-ridden Division 1 basketball player which has led

to her passion for working with athletes and coaches on combating pressure,
impostor syndrome, perfectionism, and performance anxiety.

As a mental wellness consultant, Leah works with companies and nonprofits on topics such

as; anxiety & stress, burnout, compassion fatigue, productivity, effective communication,

and emotional intelligence. She offers a number of supportive services and fully assesses the
company culture in order to meet an organization ‘where they are’ and address its needs.

Her 5-step initiative not only reinforces the importance of mental health within an entire
organization, but also identifies areas where growth and connection are needed to prevent high
turnover, address burnout, and improve productivity.

Currently, she partners with Equitable and facilitates a three-part wellness series for teachers
and administrators that focuses primarily on boundary setting and resilience for the Charlotte
Mecklenburg School System in NC.

Outside of work, Leah enjoys traveling, hiking, exercising, and writing. She also loves being a
coach for her daughter’s club soccer team.




SPEAKER

Alisha DelLorenzo MS, LPC, NCC, SAC

Cultivating a Culture of Collective Well-Being

Alisha is a human connection expert working with individuals, communities
and organizations across the globe to awaken their healing potential. Her
experiences are rooted in the fields of education, wellness, mental health and
social justice.

She works at the intersection of social emotional learning, trauma and healing centered
practices, equity and justice and individual and collective well-being! In her role, she serves
individuals and groups to access innate wisdom and community capacity through love,
connection, belonging and healing to cultivate more inclusive places to live, work and grow.

Alisha has served in public education for nearly twenty years, was the Interim Deputy Director
of NJ’s largest LGBTQ+ organization, addressing workplace culture and innovation. She is also a
Licensed Professional Counselor and has a degree in Health and Movement Sciences.




SPEAKER

Tamalyn Wandler, JD

Compliance Updates

As Director of Compliance, Tamalyn assists clients with their compliance
auditing and educates them on the various federal and state regulations,
assesses areas of weakness, determines potential liability, and provides
tools to help the client avoid common pitfalls. In addition, her duties include
developing, overseeing, and evaluating control systems, researching
regulatory and legislative changes, and assisting with the drafting and
distribution of Wrap SPDs for clients.

Tamalyn brings deep experience in the benefits compliance industry to Innovative. Before
joining Innovative, she worked at Willis Tower Watson in the Health & Benefits Compliance
practice. Tamalyn received two bachelor’s degrees from Loyola University Chicago before
obtaining her JD from DePaul University College of Law and her Master of Laws in Employee
Benefits from the University of lllinois Chicago School of Law.




PANEL

Building An Engaged
Wellness Program

Erica Brickus

Erica Brickus is the Director of Human Resources and the AFS Diversity, Equality, and Inclusion
(DELI) officer. In the DEI capacity, Erica manages the company-wide initiative to develop and
promote a diverse workplace through the development and implementation of all DEI initiatives.

She is responsible for the ongoing campaign to recruit, hire, and sustain a diverse workplace by designing company policies
that reinforce AFS values and dedication to supporting DEI, including training hiring managers and HR staff on how to
select, manage, evaluate, and retain diverse employees. She is also in charge of initial and ongoing training programs to
educate employees on all kinds of harassment and protected minority groups.

As the Director of Human Resources, Erica is responsible for leading and managing activities to support the HRIS, payroll,
benefits, wellness and employee engagement processes. She also oversees the daily office operations to ensure effective
and efficient management.

Ericajoined AFSin 1996 as an HR Assistant and has held various roles within Human Resources throughout her tenure.

Lauren Mazzotta

Lauren is the Human Resource Specialist at York Telecom Corporation (Yorktel), a leading
Managed Collaboration Services Provider. As lead sponsor of wellness initiatives for Yorktel,
Lauren develops, delivers, and encourages programs that foster physical and mental health across
the globe.

Mazzotta is a Certified Professional from the Society of Human Resource Management (SHRM-CP) and holds a BS
in Human Resources Management as well as Labor Employment Relations from Rutgers University-New Brunswick.
Outside of work, Lauren volunteers with her local fire company and enjoys giving back to her community.

Ryan Picarella

Ryan Picarella is widely known for his thought leadership in organizational culture, wellbeing,
and organizational human performance. As CEO of the Wellness Council of America, he has
the privilege to work with numerous Fortune 500 companies and international communities to
improve the health and wellbeing of all people.

Picarellais arenowned keynote speaker who has been requested around the world. He currently serves as a senior fellow
with WE in the Nation, focusing on well-being and equity around the world, a board director for the National Wellness
Institute and founder of Conscious Disruption, a firm dedicated to personal and organizational transformation.




PANEL

Building An Engaged
Wellness Program

Jeanne Anderson

As Managing Director of Human Resources and HIPAA Privacy Officer, Jeanne is responsible for
providing strategic direction and leadership for all aspects of the human resources function. This
includes partnering with the AFS strategic business units, leadership and career development,
diversity, employee relations, recruiting, compensation, benefits, and payroll.

She has played a key role in initiatives to define the company’s cultural values and increase employee and company
engagement. Jeanne has also been a key stakeholder in the opening of our office in Brussels to ensure compliance with
Belgium law.

As HIPAA Privacy Officer, Jeanne manages the policies and procedures pertaining to the access and use of protected health
information (PHI), ensuring strict compliance by all personnel having access to PHI. In addition, she evaluates the methods
and procedures used to retain and transfer PHI, detects security or other compliance risks, and advises modifications based
onresearch.

A seasoned human resource professional, Jeanne has been with AFS for over 40 years and has provided leadership in
overseeing Human Resources for the past 26 years.

Pamela Collins

Pamela Collins is an experienced brand builder with the drive, passion and skills needed to make
visions come to life. As Founding Partner of REV Creative Group, a women-owned communications
agency serving clients nationally, Pam combines her love for marketing with a sense of purpose.
She strongly believes that authentic relationships and open communication are key to producing
positive results.

With 20 years of experience and a master’s degree in public relations, she is known for her expertise in strategic
communications and ability to build brands from the ground up. In addition, Pam takes great pride in working with
Human Resources teams through REV Talent to help companies create greater bonds with their employees. She feels
that, “People are our greatest resource, not just the products and services we sell.

Prior to founding REV, Pam spent 13 years managing Communications and Development for one of the largest
healthcare nonprofits in New Jersey. She led the organization through two complete re-brands in five years following
multiple mergers and affiliations.

Pam gives back to the community by serving on the Board of the Burlington County Regional Chamber of Commerce
and as a member of Impact 100 South Jersey, awomen'’s collective giving organization.




WELLNESS SUMMIT
RAFFLE GAME

Innovative Benefit Planning is happy to offer a friendly game to have some fun and win
prizes. Compete with other attendees by filling up your bingo card to be entered into

the raffle.

How to play:

1
2.

Visit every vendor table during our health fair.

While at the table, the vendor will stamp your
BINGO card.

Fill up your entire board, and write your name
at the top.

Drop off your Bingo card at the raffle table.

Wait for your name to be called at the end
when we announce raffle winners!

STOP BY AND SEE OUR VENDORS!

Fill all your stamps and enter to win one of four raffle prizes.
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#1 App for Sleep & Meditation



Thank you

S INNOVATIVE S——

A

WELL » BEING @ WORK

SUMMIT
Keynote Happy Hour
: - v iKG ClearCo

B PA-S Our purpose is people REBmpany

Platinum Sponsors

Magellan comeiNed  RISK

HEALTH. A Chubb Company strategies

Gold Sponsors

¥aetna’ ©RxBenefits  AmeriHealth 8 springhealth

Administrators

v, REY ewms Y pet

CREATIVE GROUP o ! ENEFIT SOLUTIONS

Silver Sponsors
The Philadelphia Ynguirer A pErea penTAL Ssire A3 (Wvaluercain
isolved W Metlife  Propel  cendile  pAOM  (GQQY

2 o ensersie 0 paylocity Pa\;‘(:or @ Prudential ~ _4US™ Care & SunlLife



Innovative

BENEFIT PLANNING

your benefits
ice

thout sacrificing classic serv

Wi

O
s
Q
—
wm
...H
(g
i e
S

Employee Benefits | Retirement Plans | Workplace Wellness | HR Consulting




We'll help you find
well-being at work!

Benefit plans don't have to be complicated.
With so many experts under one roof,
BPAS is uniquely positioned to help design and
service solutions that work for you.

BPAS

866.401.5272 | bpas.com

Workplace Retirement Plans | Actuarial & Pension | Healthcare Consulting | IRA | VEBA HRA
Health & Welfare Plans | Fiduciary | Collective Investment Funds | Fund Administration | Institutional Trust
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Show your employees you care
with the right wellbeing solution

Improving employee and organizational
wellbeing requires measurement. If you
can't measure it, you can't manage it.

eMbrace provides a unique, customized experience for each
of your employees.

*  Our proprietary Gallup® Wellbeing Survey calculates employees’
wellbeing scores in six essential areas: emotional, social,
physical, career, financial and community.

« Employees receive a personalized plan guiding them to
comprehensive eMbrace services for support in every area of
their wellbeing.

- Employers receive an aggregated company wellbeing report, our
award-winning Value Realization Guide and ongoing support.

OREn Ready to talk to someone about transforming your
-ﬁ? ~ employee experience? Learn more about eMbrace
- by watching this brief video. As a thank you for your
[=] time, we'll send you a Starbucks gift card.

>< GenSales@MagellanHealth.com
L] MagellanHealthcare.com/eMbrace

Gallup® is a trademark of Gallup, Inc. All rights reserved. Mageuan

©2023 Magellan Health, Inc. HEALTHCARE.



We'd love to meet you!

Well-Being at Work Summit
May 16, 2023

9:00 AM - 3:00 PM

L H U BB

Julia George, (she/her)

Agency Director

Philly Metro, SJ and Delaware

M: 267-858-1171

E: Julia.George@combined.com

COMBINED
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RISK

strategies

/is complex.

Protecting your business shouldn’t be.

As a top national specialty insurance broker, we help you
protect what matters most with specialty insight, practical
advice, and custom insurance.

Discover the difference.

Risk Strategies. A Specialist Approach.

Property & Casualty | Employee Benefits | Private Client Services
Consulting | Financial & Wealth

riskstrategies.com in & f



= It's about Putting Benefits
‘ To Work For People™

With caring guidance and the comprehensive solutions of a leading
group benefits provider.

. See ways to inspire your workforce: newyorklife.com/gbs

New York Life Insurance Company
51 Madison Avenue, New York, NY 10010

© 2022, New York Life Insurance Company. All rights reserved. NEW YORK LIFE, and the NEW YORK LIFE Box Logo are trademarks of New York Life
Insurance Company.

1237080322 SMRU1934586 (Exp.03.28.2024)
m( GROUP BENEFIT
SOLUTIONS
. 4
Spring Health &

Better mental health
starts here.

Everyone benefits when people
feel their best.

Spring Health is the proven mental health
solution for employers and health plans that
changes lives and drives business results,
everywhere.

Unlike any other solution, Spring Health uses
clinically validated technology called Precision
Mental Healthcare to pinpoint and deliver
exactly what will work for each person—whether
that's meditation, coaching, therapy, medication,
and beyond.

springhealth.com



(© RxBenefits

Putting the benefit back
in pharmacy benefits

800.377.1614
RxBenefits.com

A

A Division of REV Creative Group

Human Resources Communication

ATTRACT INSPIRE ENGAGE ENERGIZE
TALENT CHANGE EMPLOYEES CULTURE
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Leading the
way to well

Health plans designed to support wellness goals
from start to finish. There’s no limit to what care
can do.

Visit uhc.com

!» gg;ﬁ%ﬂcare




— Over 100 years of pet wellness
& benefits experience -- serving
o 8,000+ companies like you!

BENEFIT SOLUTIONS

A BENEFITS PLAN
FOR EVERY PET FAMILY

From traditional pet health insurance to everyday pet care savings, Pet Benefit Solutions
offers the most complete, versatile, and cost-effective plans in the industry.

Easy to build on any Affordability & convenience Keep your existing
Ben Admin platform employees want enrollment structure

“Thanks for working with us and making it such an easy process. Implementation went extremely smooth and
the Director of Benefits was thrilled with us.” - Susan, Benefits Manager for 20,000 worksite employees

CONTACT ME FOR MORE INFO: Diane Page, VP Voluntary Benefits | dianep@petbenefits.com

W

Your greatest assetisa

healthy workforce.
M

AmeriHealth Administrators is proud to support
Innovative’s 3rd Annual Well-Being @ Work Summit.
We recognize Innovative Benefit Planning for their

commitment to enhancing employee health through
healthier workplaces.

_——
AmeriHealth

Administrators -



South
Jersey

Career Fair

Te:dy,uly 55 )
Cherry Hill Mall Grand Court 1PM - 5PM

Register at Inquirer.com/2023southjerseycareerfair
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Paycor =
Empowering meg,rg"‘

ESPECIALLY LEADERS

& DELTA DENTAL

AMPLIFY YOUR CORPORATE | #55

WELLNESS AND LEADERSHIP | s34
DEVELOPMENT INITIATIVES | <3
WITH OUR AFFORDABLE |

MINDFULNESS PROGRAM

WHY MEDITATION?

Research indicates that just a few
minutes of mindfulness-based
meditation results in more rational

Delta Dental is Proud to Support Innovative’s thinking when making

business decisions.
a

4th Annual We”—Belng at Work Summltl *Association for Psychological Science
ﬂ MEDITATION < LEADERSHIP

info@meditation4leadership.org

deltadentalnj.com

www.Meditation4Leadership.org
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Joining Together to Accelerate results. o=

Increase productivity.
. Boost performance.
Reduce risk.

Achieve your objectives with intelligently:
connected HCM software that supports
the entire HR and employee journey.

@& Talent Acquisition

At HM Insurance Group (HM), we
are proud to connect with organizations © Workforce Mansaet il
that are making a positive impact in the @ TalentManagem@i]
lives of others. Together, we can help to @ HRServices

shape stronger, healthier individuals
and communities. Learn more about Learn more at

| d q hmi isolvedhcm.com
our people and products at hmig.com. Or call 800.733.8839

@& HR & Payroll

N | Insurance ssolved
1= Group i S
Oty oo S //JVU SR Care

or HM Life Insurance Company of New York.

TAKE CONTROL OF YOUR PHARMACY
BENEFIT AND REDUCE SPEND

BY 30%-50% OR MORE

Navigating
life together

MetLife is a proud
sponsor of Innovative’s
Well-Being @ Work Summit

CHOOSE THE BETTER PATH: FIDUCIARY
PHARMACY BENEFIT MANAGEMENT

No conflicts of interest

No games

Full transparency

Lowest net cost sourcing
Decades of “Real World” clinical
management success

CAA Compliant

NN N

Ky

Better Outcomes and Lower Cost
Contact Innovative Benefit Planning for Details

B MetLife



@ Prudential

Let’s improve
holistic wellness for
employees, together.

There is a strong link between your employees’
financial and mental well-being and how they bring

services ll°

Health plan solutions that
put members at the center
and employers in control. their best selves to work. Prudential’s full suite of

holistic wellness solutions and tools can help you
connect your employees to holistic wellness.

e Concierge member support
e Deep cost savings up to 30%
e Custom-built solutions

Contact your Prudential representative to learn more.

© 2023 Prudential Financial, Inc. and its related entities. Prudential, the Prudential logo, and the Rock symbol are service marks of
Prudential Financial, Inc. and its related entities, registered in many jurisdictions worldwide.
1068887-00001-00

elapservices.com

\ / valueHealth

Maklng Carc s = . TAKE CONTROL OF RISING
: =t (f GBS SURGICAL COSTS WITH A
L AL D, VALUE-BASED HEALTH
and beneflts L8 Y / BENEFITS SOLUTION BUILT FOR
5 YOU & YOUR PLAN MEMBERS.

easler o .

Predictable Superior Unmatched
Savings Quality Experience

Life | Disability | Dental/Vision | Supplemental Health | Health and Risk Solutions

Sun Life Assurance Company of Canada, Wellesley Hills, MA. For New York Sun L]fe
group policies: Sun Life and Health Insurance Company (U.S.), Lansing, MI. www.valuehealth.com

BRAD-586- Life’s bright der th
’ e prgmer under the sun 215-802-9450 | jkaupas@valuehealth.com
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GET INFORMED, INSPIRED AND ENGAGED

Innovative is proud to be committed to professional
development through a variety of seminars, webinars,
and events all year long.

Explore our list of upcoming programs at:

ibpllc.com/events

IBPLLC.COM | 888.427.7383



